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    This funded Air Force news-
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Contents of The Thunderer
are not necessarily the official
view of, or endorsed by  the Air
Force or the Ohio Air National
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for the January issue of The
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A very special Christmas play
By Chaplain (Lt. Col.) Vern Bok
Fighter Wing

Nine-year-old Brent was in sec-
ond grade when most children his
age were in fourth. He was big,
clumsy and learning was always a
struggle. He was also gentle and
always defended the underdog and
was well liked. Brent’s parents en-
couraged him to audition for the
Sunday School Christmas service.

He wanted to be a shepherd, but
the teacher insisted that he be an
innkeeper.  She figured Brent’s size
would lend believability to the role
when he refused a room to the holy

family. Mother and father helped
with his lines and during rehears-
als all came off without a hitch.
Brent was firm in telling Joseph,
“There’s no room in the inn.”

The night of the service, the
lights, costumes and music
touched Brent in a very special
way.  When the knock on the door
came, Brent was ready.  He opened
the door and growled,  “What do
you want?” “We seek lodging,”
Joseph replied, “Seek it elsewhere,”
Brent said in a firm and deep voice.
“There’s no room in the inn.”
“Please, good innkeeper,” Joseph
pleaded,  “This is my wife, Mary.

She is with child and is very tired.
She needs a place to rest.”

There was a long pause as
Brent looked at Mary.  The teacher
in charge was prepared.  She whis-
pered Brent’s line:  “No, Be Gone!”
Brent remained silent.  In the best
of acting tradition, the couple play-
ing Mary and Joseph acted as if
nothing had happened.  They
turned and began to move into the
darkness.  That’s when Brent called
out,  “Don’t go!  You can have my
room!”

For Brent, Jesus is real. May He
be real for you this season again.

Saber Trivia
The 362nd Fighter Squadron was

redesignated the 162nd Fighter
Squadron and allotted to the Na-
tional Guard on which date?
A. 21 August 1945
B. 21 August 1946
C. 21 August 1947
D. 21 August 1948

We all work with valuable as-
sets every time we come to work at
Springfield Air National Guard
Base. We fly and maintain multi-
million dollar jets supported by
buildings, utilities, equipment and
supplies totaling millions of dol-
lars. It is easy to quantify these
assets, their importance to the mis-
sion and the expense to replace
them.  The most important asset,
however, is not included in that
view.  It’s you.

The most vital piece of the ma-
chine that’s called “178th Fighter
Wing” is the people who work
here. We are all the most valuable
asset we have and we need to pro-
tect it to the best of our ability.
None of our systems will function
for long, if at all, without the people
to operate them. The jets don’t fix
themselves, they don’t fly them-
selves (yet) and the support ac-
tions don’t happen without some-
one making it so.

You’ve heard our Air Force
Chief of Staff, Gen Jumper, stress

the importance of watching out for
each other and be-
ing a good
wingman. That
means watching out
for each other and
helping each other
avoid situations or

actions which could lead to nega-
tive (and many times permanent)
consequences.  We recognize the
importance of regular maintenance
and condition checks for all of the
physical assets surrounding us.
We watch our equipment and no-
tice if something isn’t quite right.
If we see cracks in the brick of a
building, we notify the civil engi-
neers and it gets fixed.  We need to
look at each other in that same man-
ner.

Sometimes the problem is easy
to see.  If a friend or co-worker has
been drinking and is heading for
their car, it’s easy to identify the
dangerous situation.  Similarly, if
someone is driving or acting in a
dangerous or careless manner, it’s
easy to point out the problem and
suggest a change.  It may just take
a friend to ask “Is this really smart?”
to keep someone from injuring
themselves or others.

Sometimes, the problem is in-
ternal to a person and not as
readily visible.  Things like stress
or depression can cause people to

make permanent solutions to tem-
porary problems.  I’m talking about
suicide. The suicide rate for the en-
tire Air Force has been skyrocket-
ing.  Don’t let your co-workers
make this terrible decision.  The
people best suited to notice an in-
dividual at work who is having
problems is their co-workers.  We
know how the people we work with
normally act and respond to situa-
tions.  If an individual has drasti-
cally changed, there might be a
problem.

This time of year is especially
dangerous and stressful with the
holidays and Air Expeditionary
Force rotations coming for some
members.  The hectic holiday sea-
son can involve drinking and driv-
ing after a party.  Accidents are
more prevalent on the road, at home
and at work due to becoming dis-
tracted by the myriad of holiday
tasks to be accomplished.  The
concern of deploying can add
stress to an individual as well as
their entire family.  All are risk fac-
tors added to our lives during this
time.

This time of year can be one of
the best times of the year.  Enjoy
your time with family and friends.
Make sure you keep an eye out for
our most valuable asset, though.
Watch out for your wingman!
Happy Holidays!

Go and tell them
For your towmorrows

We have given our
todays

- Epitaph of an
Unknown soldier

Quote of the month...

By Maj. Bryan LaPlant
Comm. Flight Commander
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New CMS of the AF chevron gives recognition

By Master Sgt. Mike Johnson
Aircraft MAintenance Squadron

As we go through our careers in the Air Na-
tional Guard we see benefits come and go. One
is the tuition assistance program. There was a
time not too long ago that the benefit was only
75% but it was recently changed to 100%.

How does this happen? Most people think
it was initiated by our congress in Ohio. Yes,
congress actually puts it into the books but it
was the Enlisted Association of the National
Guard of the US (EANGUS) that pushed the
issue before our legislators. Because of their
efforts the benefit was increased. This was sig-
nificant for our Airmen that are attending
school.

Three big organizations that act on our be-
half on capitol hill do many great things for
those in uniform. They are the Air Force Asso-
ciation, Enlisted Association of the National
Guard of the U.S., and the Air Force Sergeant’s
Association.

The Air Force Association’s mission is to
educate the public about the need for aerospace
power and its role in a strong national defense;
advocates aerospace power and a strong na-
tional defense; and supports the U.S.A.F and

A new chief master sergeant of the Air Force
insignia debuts Nov. 1, and stands out as a
highly distinguished symbol representative of
all Airmen.

With the evolution of AF enlisted insignia,
today, each grade has a definable rank, as well
as some positions such as command chiefs and
first sergeants.  Senior Air Force leaders, former
chief master sergeants of the Air Force, and
Airmen throughout the service encouraged a
re-design of the Chief Master Sergeant of  the
Air Force insignia., and in 2002 the process of
selecting a stripe that would be an even stron-
ger representation of our enlisted force began.

The CMSAF represents more than 300,000
enlisted Airmen.  As such, all Airmen, as well as
officers, civilians, and the American public

should easily recognize the stripe he or she
wears.  The more distinct stripe better connects
the CMSAF with our sister service Senior En-
listed Leaders, while at the same time distin-
guishing ourselves as America’s Airmen.

The new insignia contains the Great Seal of
the United States of America and two stars in
the upper blue field.  The chevrons and the
laurel wreath surrounding the star in the lower
blue field remain unchanged to retain the legacy
of the stripe worn by all 14 Chief Master Ser-
geants of the Air Force.

CMSAF is saying:
“One of our Airmen serving today will be the
15th CMSAF and then the 16th and so on, the
chief said.  “This honorable position provides
not only something for Airmen to look up to,

but provides a goal
and motivation for
their service.  When
they see our nation’s
emblem in the new
stripe it will help them
to realize this posi-
tion, and the person
who holds it, has the
ultimate responsibil-
ity of leading and
representing all of
our Airmen —
America’s Airmen.
This new stripe clearly identifies who repre-
sents them to the chief of staff, the secretary,
congress and the American people.”

What have you done for me lately?
the Air Force Family. AFA has been constant in
working to support Air Force people and
strengthen American aerospace power to help
maintain national security and preserve world
peace.

Some services that AFA offers are financial
services including banking and home loans, in-
surance including life, accident, auto,
TRICARE, and hospital indemnity. They also
offer travel services. They can be found online
at www.afa.org.

The Enlisted Association of the National
Guard of the U.S. speaks with your US Repre-
sentative in the House and Senate on a daily
basis. EANGUS is dedicated to promotby sup-
porting legislation that provides adequate staff-
ing, pay, benefits, entitlements, equipment and
installations for the National Guard.

Some current legislation pushed by EANGUS
includes TRICARE and Early Retirement for
Guard and Reserve members. Basically this is a
bipartisan bill,which would make TRICARE for
traditional Guard and Reserve members perma-
nent; reducing the age which Guard and Re-
serve members receive retired pay and have
DoD pay the care premiums for the families of
deployed reservists. You can find out more
about EANGUS at www.eangus.org.

The Air Force
Sergeant’s Associa-
tion is an
other enlisted orga-
nization that pro-
motes the quality of
life for our enlisted
members.

For the Guard
and Reserve AFSA supports initiatives to re-
duce the earliest retirement age with the goal of
eventually eliminating the “gray area.” They
also seek to provide all Title 10 benefits, com-
pensation, and tort liability protection the Na-
tional Guard members ordered to duty under
Title 32 for homeland defense. Additionally they
are pushing to provide full tax-deductibility of
non-reimbursed expenses related to military
training and service.

There are also many other initiatives that
AFSA supports. Much more information can
be obtained at www.afsahq.org.

While these organizations push for our well
being, they can’t do it without our support. I
strongly encourage every one of you to edu-
cate yourself about these organizations and
how they help us and hopefully become a mem-
ber.

There is a nationwide flu vaccine shortage and US health officials are doubtful that more flu vaccine will become available in the next several
months. Currently we have not received this year’s shipment of flu vaccine and when we do it we will only available to those individuals that are
in one of these four categories. 1) Supporting Homeland Defense in a full-time status, 2) Deploying OCONUS to support Operations Enduring
Freedom and Iraqi Freedom, 3) Deploying OCONUS to support operations in Bosnia-Herzegovina, and 4) Transiting the above high-risk
OCONUS areas on a regular basis.

“When am I going to get my flu shot?”
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MARE
exercise
provides
training
for all

THE NEED TO  KNOW...

Responding to Airmen’s feed-
back, Air Force leaders unveiled an
alternative utility uniform color
scheme and pattern Nov. 2 as part
of the ongoing wear-test that was
announced in August 2003.

Secretary of the Air Force Dr.
James G. Roche, Air Force Chief of
Staff Gen. John P. Jumper and Chief
Master Sgt. of the Air Force Gerald
R. Murray are now wearing the lat-
est test version of the utility uni-
form during visits to Airmen serv-
ing in Operation Iraqi Freedom.

The most striking change in this
version is the switch from a deep
blue, gray and green color scheme
to a more subdued mix of tan, blue
and two shades of green. And the
tiger-stripe pattern is now pixilated.

This test version includes de-
sign changes incorporated in Sep-
tember based on feedback from
Airmen.

More than 700 people at 32 in-
stallations are wear-testing the first
test uniform. These Airmen partici-
pated in scientific surveys and fo-
cus groups. Their feedback was in-
strumental in making these most
recent adjustments. The original
plan called for only 300 testers, but
uniform board officials decided to
increase the number of testers to
get more exposure and collect more
test data. A select group will test
the newest version.

Data showed that a service-

New AF uniform design in test phase
unique appearance was very im-
portant to Airmen.

“Ninety-one percent of the Air-
men responded in favor of a dis-
tinctive Air Force utility uniform,”
Chief Murray said. “Airmen take
great pride in serving in America’s
Air Force. Having a distinct uni-
form that presents a professional
appearance to the public and our
sister services, when we are at
home station or deployed, is im-
portant.”

A unique Air Force-designed
uniform has another big advan-
tage.
“Our new utility uniform incorpo-
rates a unique fit tailored for men
and women, and a variety of realis-
tic sizes beyond just small, medium
and large,” the chief said. “More
than 20 percent of our Airmen are
women, and we continually re-
ceived feedback on how the male
uniforms they currently wear do
not fit well. Fit and comfort are im-
portant for all Airmen to project a
professional military image.”

Officials said they are reaping
additional benefits of this particu-
lar uniform wear-test process.

Air Force Clothing Office offi-
cials took detailed measurements
of as many body types as possible
and recorded them into a database
for future uniform design studies.
Since the last such measurement
in the 1960s, officials discovered

that the average Airmen now has a
more athletic build.

Not only are Airmen more fit to
fight; they are deployed more of-
ten and for longer periods than
ever before. There is no time to fuss
over finicky uniforms, officials said.

“The wash and wear uniform
will be easier and cheaper to main-
tain,” said Senior Master Sgt.
Jacqueline Dean, uniform board su-
perintendent. “The permanent-
press treatment eliminates the need
for ironing, and home washing can
save an Airman from $180 to $240
in laundry costs over the course
of a year.”

Sergeant Dean oversees the
wear test and leads the uniform
board’s campaign to display the
uniform as much as possible in a
variety of locations.

“The wear test allows Airmen
around the world to see the uni-
form in work places and to give
feedback on its appearance, com-
fort, function and maintenance,”
Sergeant Dean said. “The chief of
staff took that feedback into con-
sideration when making the deci-
sion to move forward with expand-
ing the test to include the new
color and pattern.”

Special operations and survival,
evasion, resistance and escape Air-
men will field-test the new utility
uniform’s pattern and colors to see
how they perform in extreme con-

ditions.
In January 2005, the uniform

board will standardize the pattern,
material and specifications and de-
liver the results to the Defense Lo-
gistics Agency for production.
Normal production to delivery time
can take 18 to 24 months (courtesy
AFPN).

Air Force Chief of Staff Gen.
John P. Jumper is wearing the
newest test version uniform de-
sign at a forward-deployed loca-
tion Nov. 4. (Courtesy AFPN).
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SABER BYTES... Yoxford Inn

Grill line open  Saturday
10:30 a.m. - 12:30 p.m.

Sunday
Meat trays for individual

squadron Christmas parties

Saturday
Baked Ham
Roast Beef

Mashed Potatoes/Gravy
Corn

Brussel Sprouts
Spice Cake

Christmas Cookies

New UTA CDC testing time!
Just a reminder to everyone that
the new testing time for Sundays
of the UTA is 9:00 a.m. (it used to
be 8:30 a.m.). Please note this time
change for future reference. If you
have any questions please call
Senior Master Sgt. Dena Drum at
ext. 2179.

The DANTES “Credit-By-
Exam” is a program that gives you
the opportunity to demonstrate
college-level achievement
through a program of exams in un-
dergraduate college courses.

Unlike taking a college course
the CLEP/DSST/ECE program is
purely self-paced and flexible.
Each test is based on college level
courses. You choose between
videos, textbooks, or study
guides to prepare and YOU deter-
mine when you’re ready to take
the examinations. For more infor-
mation visit www.military.com,
click on resources and then search
for DANTES.

MPF information and updates

Who: Any AND All 178/251/269
or NG personnel, family significant
other friend or relative.
Where:HOLIDAY VALLEY
RESORT, Ellicotville, New York
about a 5.5 hr drive from Springfield
When: Arrive @ Holiday Valley,
Sunday Feb 13 and ski from
3 p.m. Sunday to 4:30 Tuesday
Feb. 15 (3 days 2 nights).
Cost: 2 Nights stay and 3-Day lift
ticket:

2005 RATES
* Rates: $103.08 / person double

occupancy ($206.18)
$87.61 / person triple occupancy

($262.83)
$ 79.87 / person quad occupancy

($319.48)
These prices INCLUDE tax.

Equipment rental, if needed, is not
included.
Lift ticket is good from 3 p.m. Sun.
Check- In to 4:30 p.m. Tue.
Reservations: 1-800-323-0020 or
(716) 699-2345 ask for: OHIO NA-
TIONAL GUARD SKI CLUB, Ms.
Donna Erlandson is POC.
Book by credit card NLT 31 De-
cember 2004.
For more information: Jane Esprit
at (937) 525- 2583 or email to:
jane.esprit@ohspri.ang.af.mil

2005 Ski tripBy 2nd Lt. Katherine M. Arvai
Chief of Public Affairs

Now that the elections are over,
some might shift their focus to the
upcoming BRAC. There have been
many questions about BRAC, what
it is, what the selection criteria is
and when will we know? Hopefully
the following can answers some
of those questions.
What exactly is BRAC?

“BRAC” is an acronym that
stands for Base Realignment And
Closure. It is the process DoD has
previously used to reorganize its
base structure to more efficiently
and effectively support our forces,
increase operational readiness and
facilitate new ways of doing busi-
ness.
Who authorized BRAC?

The National Defense Authori-
zation Act for Fiscal Year 2002 au-
thorized DoD to pursue one BRAC
round in 2005. All bases will be
considered and treated equally.  All
bases can expect to respond to a
comprehensive series of data calls.
What is the purpose of BRAC?
BRAC is a means to achieve sev-
eral goals: eliminate excess infra-
structure; reshape our military;
pursue jointness; optimize military
readiness; and realize significant

savings in support of transform-
ing the Department of Defense.
When will the selections for
BRAC be announced?

After gathering information
and completing a comprehensive
analysis, the Secretary will sub-
mit recommendations for realign-
ing or closing bases by May 16,
2005, as required by law, at which
time the information will be avail-
able to the public. The BRAC
commission must forward its re-
port to the President by Septem-
ber 8, 2005.  The President will
have until September 23, 2005, to
accept or reject the recommenda-
tions on an all or nothing basis
and forward the recommenda-
tions to Congress.  Once the Presi-
dent forwards the recommenda-
tions to Congress, Congress will
have 45 legislative days to enact
a joint resolution rejecting all the
recommendations or they become
binding on the department.
How long afterward will the
BRAC effect the chosen installa-
tions?

Under the BRAC law, actions
to close or realign a base must be
initiated within two years of the
date the President transmits the
BRAC commission’s recommen-
dations report to Congress, and

must be completed within six years
of that same date.
Can local commanders and others
in their official capacities be avail-
able to help task forces or other ef-
forts to influence BRAC decisions
with regard to our base?

DoD officials may attend meet-
ings in a liaison or representational
capacity with state and local offi-
cials, or other organizations that
may seek to develop plans or pro-
grams to improve the ability of in-
stallations to discharge their na-
tional security and defense mis-
sions.  DoD officials may not man-
age or control such organizations
or efforts.

In their official capacity, DoD per-
sonnel may not participate in the
activities of any organization that
has as its purpose, either directly or
indirectly, insulating DoD bases
from closure or realignment.  This
guidance is aimed at ensuring the
fairness and rigor of the BRAC pro-
cess. Invitations to participate in
such organizations should be dis-
cussed with appropriate ethics
counselors

Public information about the cur-
rent BRAC process and past expe-
rience with prior BRAC rounds is
available at, www.defenselink.mil/
brac/.

What you should know about BRAC

Program offers
Thanks to
Spouses

The Spouse Pin program, a new rec-
ognition initiative, to thank the
spouses of America’s Airmen for the
sacrifices they are making in sup-
port of the ongoing war on terror-
ism. service members and AF civil-
ians can log on to
www.yourguardiansoffreedom.com
and register their spouses for a per-
sonalized letter signed by the Sec-
retary of the Air Force and the Chief
of Staff with an accompanying one-
inch silver lapel pin.
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Profiles

AIRMAN SPOTLIGHT
In Your Opinion?Movin Up

Movin On

“What do you think of the new test
               uniform style?”

Master Sgt. David T. Anson,
MXS; Staff Sgt. Claudette
J.Arms, 123rd; Master Sgt.
Denise E. Brinnon, 269th; Capt.
Douglas E. Carlson, MEDS;
Master Sgt. Lance M. Chaplin,
AMXS; Staff Sgt. Michael A.

Collins, FW; Master Sgt. Kim A. Dawes, SFS;
Maj. Thomas A. Herald, 123rd; Senior Airman
Nathaniel B. Hott, MXS; Master Sgt. James H.
Lane, LRS; Tech. Sgt. Jeffery A. Langenderfer,
Comm. Flt.; Master Sgt. William J. Low Jr.,
AMXS; Master Sgt. Timothy R. Merz, LRS;
Senior Master Sgt. Katherine K. Prater, FW;
Master Sgt. Steven J. Sklar Jr., CF; Master Sgt.
Scott W. Smith, 269th; Staff. Sgt. Eric M. Snow,
LRS; Master Sgt. Roger D. Tapp, 251st; Staff
Sgt. Michael S. Waddle, MSF; Master Sgt.
Robert J. Zoldak, SFS

To Col.: Nancy B. Grane, MEDS;
Norman A. Poklar, 251st
To Lt. Col.: Bruce S. Carpenter,
OPS; Donald A. Simones, OPS;
Nathan D. Thomas, OPS; Daniel
M. Sutch, OPS;
To Maj.: Joseph S. Callewaert, 123rd

To Capt.: Bryan P. Moore, 123rd
To Senior Master Sgt.: Scott T. Hepler, 251st;
Michael W. Schantz, 269th

To Master Sgt.: Michael B. Cottrell, MXS;
Steven D. Cultice, MXS; Darren A. Drerup,
MSG; Stephanie J. Getz, OPS; Rodney A. Hook,
MXS; Richard A. Sorg, MXS
To Tech. Sgt.: John K. Kelch, AMXS; Amy C.
McCreanor, LRS; Kevin A. Stuebs, CES
To Staff Sgt.: Andrew S. Dobrovolc, POL;
Dequoia L. Edwards, MSF;  Elizabeth Flennor,
LRS; Teri L. Rust, MSF; Matthew W. Thorpe,
MXS; Danielle L. Walsh, SFS; Daniel R. Wilson,
SFS: Eric J. Winters, SFS
To Senior Airman: Thomas E. Adducchio,
AMXS; Rebecca A. Larger, AMXS
To Airman 1st Class: Amanda L. Bayham, Stu.
Flt

“The old uniform was quite blue. The new unifrom is okay, but it
would be nice to see one.”

-Senior Airman Matt Potts, CF

“I think we should stay with what we have.  The blue looks
ridiculous. The other new one might be better, but I have not seen
it yet.”

-Staff Sgt. Jackee McClain, MDS

“I think they look nice; I like them actually, they have pockets
inside and everything.”

-Staff Sgt. Ryan Seward, MDS

Name: Tech. Sgt. Donnie Friessen
ANG Job: Crew Chief
Civilian Occupation: Crew Chief.
My favorite quote is: A problem is
just a chance to excel.
The best compliment I ever
received was: You have a beautiful
family.
My dream job is: Self-employed
aircraft builder/home builder.
My favorite thing about the ANG
is: Everyone is part of one big
family.
If I had a million dollars I would:
Pay off bills and give the rest to my
friends and family so they could do
the same.
My future goal is: To achieve
higher enlightenment and become
Chief.

Congratulations to Staff
Sgt. Dawn Evans on

receiving the Airman of the
Year award by the VFW

Post 8673 on Nov. 13!



7
OPSEC Survey results: Your vote matters
By Maj. Tracy Dunlap
Operations Support Flight

The OPSEC Survey has been completed
and the results compiled. The survey
focused on security and safety in daily

operations. OPSEC is a process of identifying
and protecting critical information and supple-
ments all other security programs. We had over
500 respondents from across base. Most an-
swers were positive and there were various pats
on the back for our Security Forces (both ANG
& ARNG!). A lot of constructive suggestions
on the whole were also received. Results were
compiled, kept anonymous, and forwarded to
all base commanders.

Nevertheless, some key areas need reempha-
sis.  EVERYONE has the responsibility of know-
ing the location of fire alarms/extinguishers and
AF Form 440’s (Bomb Threat Card), who your
Building/Facility Manager’s (primary and alter-
nate) are, use/accountability of recall rosters,
shelter-in-place plans, and evacuation proce-
dures (primary and alternate) for your building.

Similarly, know who to contact during a

physical assault, bomb or chemical threat/at-
tack, or theft. If you don’t know any of these
items, take the initiative and ask or check the
bulletin board in your work area!  Emergency
numbers should be posted in every work cen-
ter – 2117 = 911 (Fire) and 2221/2345 = SFS.

As a general reminder, cipher lock combina-
tions should only be given to authorized per-
sonnel and incidents involving compromise of
such combos should be reported to the Unit
Security Manager ASAP. Compromised secure
areas can result in theft or national security
losses. In addition, work areas should be se-
cured after duty hours.

Any military member can challenge a
stranger as to who they are and where they’re
headed, as well as politely ushering them to
their Point of Contact. Also, as a common cour-
tesy, if a contractor will be in your work area,
notify the other offices in your building and
keep them updated of changes. This effort at
better communication will resolve many issues.

There were multiple concerns over SR 794
being too close to the base. This issue has been
addressed by both the base and local commu-

nity. In July, the Springfield News-Sun ran an
article stating that the city is looking at road
locations, such as SR 794, and might add to the
airport acreage or lease more land to the mili-
tary.

The Vulnerability Assessment Team identi-
fied many of the issues mentioned in the sur-
vey and they have been or are being addressed.
As with everything, expect changes to follow.

The one critical issue that several folks
missed was regarding the question “Who’s Re-
sponsible for Security?” The correct answer is
EVERYONE! However, we had numerous an-
swers identifying security as someone else’s
responsibility.

The Commander is ultimately responsible
for security to the base, but we ALL contribute
to this security by reporting suspicious inci-
dents, performing anti-terrorism measures and
remaining vigilant. We’ve got to get out of the
mindset that security is someone else’s AFSC
and not ours. We must foster a secure work
environment to ensure mission success.

Thanks to all who participated in this sur-
vey!

It’s that time again. The Satellite NCO
Academy will start again here at Springfield on
Jan 18, 2005. The class will run every Tuesday
and Thursday from 7:00 p.m. to 11:00 p.m., till
28 Apr 05. Then students will finish by
attending the NCO Academy for two weeks at
McGhee-Tyson ANGB, Tennessee (May 2-13,
2005).

Satellite Program students must meet
standard NCO Academy requirements. All
Technical Sergeants are eligible, plus Staff
sergeants with at least 8 years time in service
are also eligible. All students must meet Fitness/
weight management standards, have a 7 level
in any AFSC, complete an SGH Form 10 School
Application (or applicable forms), and have
your commanders approval.

A student may miss up to 4 nights (highly
recommended that students do not miss a class
if at all possible) of class, but be responsible
for that evenings material and homework.
Students will be in any service uniform for all
classes (i.e. short or long sleeve blues).
Students will be informed when service dress
and BDUs are required.

This class is a mixture of satellite instruction
from the Air Education and Training Center at
McGhee-Tyson ANGB, home station instructor
guided discussion, CD-ROM based lessons,

and student hands on participation. The only
thing you won’t get that current in-residence
PME students get at any Air Force NCO
Academy will be 19 hours of physical fitness
training. You will receive 9 semester hours of
college credit from the CCAF. This course
meets ribbon awarding criteria for in-residence
attendance.

This course will be demanding and
challenging.  You will take phase tests, conduct
Counseling sessions, and writing exercises. You
will be required to complete reading and
homework assignments.  All course material,
AFIs, pamphlets, manuals, and books will be
provided that you do not have access too on
line. You will be exposed to many hours of
Supervision training,  Communication skills
training, and the normal Profession of Arms
hours. The NCO Academy focuses on you
becoming an effective supervisor and team
player in today’s Air Force. Take the challenge,
complete your PME, and expand your horizons.

For More information check out the
following Web site:   www.angtec.ang.af.mil
Click on the NCOA Icon. Deadline for
applications is 1 December 2004.

See your unit Training Manager for details
and applications. Our current Springfield class
can take up to 15 members. If you or your unit

needs further information please fell free to
contact Senior Master Sgt. Phil Lambers at
extension 2292, commercial (937)327-2292), or
e-mail at Philip.Lambers@ohspri.ang.af.mil or
contact Master Sgt. Cristi Evans at extension
2399 or e-mail at Cristi.Evans@ohspri.ang.af.mil

Come join us for the Satellite NCO Academy
Program.

INSTRUCTORS: We are also looking for new
Satellite NCO Academy Instructors. To become
a Satellite NCO Academy instructor you must
be at least a SSgt, have a minimum of an
Associate Degree, be an in-residence NCOA
or SNCOA graduate, attend a two week
instructor course, and have your commander’s
endorsement.  Call us at extension 2292 or 2399
if you are interested.

New dates set for satellite NCO academy

The Public Affairs
office would like to
wish members and
their families a safe

and happy holidays!!
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OFFICIAL

During our transition to a color Thunderer, many of our readers
have not received the paper in the past couple of months. The
reason for the interuption was due to rebidding of the contract.

Now that we have a new contractor, you will once again be getting
the Thunderer before most UTA’s. What does this mean?

Since the Thunderer is being published in color, there will be a
new publication schedule. When there are only two weeks between
UTA’s a Thunderer will not be published due to time constraints
in the publishing process. Therefore we will not be send out the
Thunderer during June, September and November of 2005.

I thank you for your patience during this time and hope you
enjoy the new color format!

If you have any questions please contact the PA office at 937-
327-2321. Thanks for your support!

Editor’s Note

For tickets contact:

Capt. Laura Powers, Ext. 2557

1Lt. Justin Chapman, Ext. 2247

1Lt. Paula Dewey, Ext. 2160

$5.00 per person includes: 

Roasted Pigs and sides

Beverages of choice

Live Band and DJ

Games/Competitions, including Limbo

Take a break from the Winter Blahs!!!
Springfield ANG End of Winter                

LUAULUAU

March 12, 2005 UTA Weekend

1700-2200 in the Main Hangar

Put on your most 
obnoxious Hawaiian 
Shirt and kiss winter 

goodbye!!!!!
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4th B-Course Graduates


